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Storyboard - The Internal Investigation 
Module 
1. Topic 1: Opening 

1.1 The Internal Investigation 
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1.2 Internal Investigation 

 

1.3 Get the Facts 
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1.4 Module Objectives 

 

1.5 Develop an Investigation Plan 
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1.6 Develop Investigation Plan | Step 1 

 

1.7 Example of Identifying Issues 
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1.8 Example of Identifying Issues 

 

1.9 Develop Investigation Plan | Step 2 
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1.10 Identify Potential Sources of Information 

 

1.11 Identify Potential Sources of Information 
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Tab 3 (Slide Layer) 

 

Tab 1 (Slide Layer) 
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1.12 Remember... 
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1.13 Develop Investigation Plan | Step 3 

 

1.14 Sequence of Investigation 
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1.15 Develop an Investigation Plan 

 

1.16 Investigation Plan Summary 
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Tab 2 (Slide Layer) 
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Tab 3 (Slide Layer) 

 

1.17 Document Review 
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1.18 What to Look For 
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1.19 Treat Documents as Evidence 

 



 

 
© Center for Workplace Compliance 

1.20 Interviewing Witnesses 

 

1.21 Interviewing Witnesses 
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1.22 Interviewing Witnesses 

 

1.23 Interviewing Witnesses 
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1.24 Suggested Techniques 
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Tab 5 (Slide Layer) 
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1.25 Special Considerations 

 

1.26 Concluding the Interview 
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1.27 Examine a Witness Interview 

 

1.28 Document the Interview 
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1.29 Tips for Documenting Interviews 

 

1.30 Evaluate Investigation Results 
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1.31 Determine the Company's Position 

 

1.32 Determine the Company's Position 
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Tab 5 (Slide Layer) 

 

Tab 6 (Slide Layer) 

 



 

 
© Center for Workplace Compliance 

1.33 Determine the Company's Position 

 

1.34 Mediation 
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1.35 Benefits of Mediation 

 

1.36 Universal Agreements to Mediate (UAM) 
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1.37 Prepare for Mediation 

 

1.38 Summary 
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1.39 Key Take-Aways 

 

1.40 Congratulations 
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